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39.2 Wh.r••n employ•• i. absent by r.ason of an injury or an
industrial di••••• for which .n .ward is made und.r the Workers'
Compen••tion Act. h.r/hi••alary shall continu. to be paid for.
period not axc••dinS three (3) cons.cutiv. months or • total of
sixty-five (65) workins days where auch ab.ence. are
intermittent. followinl the date of the firat ab.ence because of
the injury or industri.l disease, and any absence in respect of
the injury or industri.l disease ahall not be charled alainst
her/his credits.

39.3 Where an award i. made under the Workers' Compens.tion Act to an
employee that i. l.ss than the relular salary of the employee and
the award appli.. for lonler than the period aet out in Section
39.2 .nd th. employe. bas accumulated credits, her/his resular
.alary may be paid and the diff.rence between the reBul.r ••lary
paid .fter the period set out in Section 39.2 .nd the
compensation .warded .hall be convert.d to its equivalent time
and d.ducted fram her/his accumulated credits.

39.4 Where an employee received an .ward under the Workers'
Compensation Act, and the award applies for longer than the .
period set out in Section 39.2 (i.e. three (3) months). and the
employee ba. exhausted all attendance credits, the Imployer will
continue .ubsidie. for Basic Life, L.T.I.P., Supplement.ry
Health and Ho.pital and the Dent.l Plan for the period durina
which the employee is receivinl the award.

ARTICLB 40 - HATBRHITY LBAVI

40.1

40~2

40.3.1

40.3.2

A leave-of-absence without pay and without accumulation of
credits for the purpole of childbirth shall be Iranted to a
female employee who has served more than one (1) ye.r with the
Employer, includina • period of unbroken, full-time service as •
contract employee immediately prior to appointment to the
full-time regular staff.

The leave-of-absence shall be in accordance with the provisions
of the Employment Standards Act.

An employee entitled to maternity leave under this Article, who
provides the Employer with proof that she has applied for and is
eligible to receive unemployment insurance benefits pursuant to
Section 30, Unemployment Insurance Act, 1971, shall be paid an
allowance in accordance with the Supplementary Unemployment
Benefit Plan.

In respect of tbe period of maternity leave. payments made
according to the Supplementary Unemployment Benefit Plan will
consist of the following:

(a) for the first two (2) weeks, payments equivalent to
ninety-three percent (931) of the actual weekly rate of pay
for her class which she was receiving on the last day worked
prior to the commencement of the maternity leave, and
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(b) for up to • max~ of fifteen (15) additional
weeks, payments equivalent to the difference
between the aum of the weekly U.I. benefits the
employee ia .lilib1e to receive and any other
earninls received by tbe employee, and ninety-tbree
(931) of the actual weekly rate of pay for her
class which ahe was receiving on the last day
worked prior to tbe commencement of the maternity
leave.

Hotwitbstandinl Section 40.3.2(a) and (b),'wbere an employee
assigned to a vacancy in accordance witb Article 13.3.2 (Video
Display Te~nal.) ia elilible to receive an allowance under this
Article, andtbe .alary rate sbe was rec.ivinl on the last day
worked prior to the maternity l.ave i. 1.s. than the ••lary ~.te

she vas reeeivini on the last day worked prior to the 'assignment,
the allowance shall be based on tbe actual weekly rate of pay for
her class which .he vas receivins on the last day worked prior to
the assignment.

Notwithstanding Article 32.2 (Insured Benefits Plans/General). an
employee receivins the maternity leave allowance under the
Supplementary Unemployment Benefit Plan shall have her benefits
coveraae continued durin, the period she receive. the maternity
leave allowance.

If requested, in writina, at leaat four (4) weeks prior to the
date of expiry of her maternity leave, an employee shall be
entitled to a leave-of-absence without pay of up to six (6)
months.

A female employee returninl fram a leave-of-absence under
Section 40.1 or 40.5 sball be assilned to her former class and be
paid at the rate in the .alary ranse that she had attained when
the leave-of-ab.ence was aranted.

Hotwithstandina Section 40.6.1, an employee who has been assianed
in accordance with Article 13.3.2 and who returns from a
1eave-ot-absence under this Article, shall be assianed to a
position in the same class as tbe position she occupied
immediately prior to the aS8ianment under Article 13.3.2 and paid
at tbe rate in tbe lalary ranae tbat she had attained immediately
prior to the a.sianment under Article 13.3.2.

Hotwithstandins Sections 40.3.2(a) and (b), and 40.3.3, the
Supplemental Unemployment Benefit shall be based on the salary
the employe. was receivins on the last day worked prior to the
commencement of the maternity leave, includinl any retroactive
salary adjustment to which she may become entitled.
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AlTICLI 41 - ADOftIOI LlAVI

41. 1 An employ.. who bas served more than on. (1) year with the
Employer, shall upon application, be Iranted a leave-of-absence
without pay and without accumulation of credits of up to
seventeen (17) week. for the adoption of • child.

AlTICLB 42 - BBlBAVIIWIT LBAVI

42.1.1

42.1.2

42.2

An 8111ployee who would otherwi.e have been at work shall be
allowed up to three (3) day. leave-of-ab.ence with pay in the
event of the death of her/his .pouse, mother, father,
mother-in-law, father-in-law, .on, daulhter, brother, aister,
son-in-law, daulhter-in-law, sister-in-law, brother-in-law,
grandparent, grandchild, .tep-child, ward or luardian.

In addition to the foregoinl time off, a further period of two
(2) days leave-of-ab.ence with pay shall be Iranted to an
employee whose bereavement leave requires travel of eilht hundred
kilometers (800 km) or Ire.ter.

An employee who would otherwise have been at work shall be
allowed one (1) day leave of absence with pay to attend the
funeral of her/his aunt. uncle, niece or nephew.

AlTICLB 43 - TDHIIATIOI .AYllDTS

43.1 An emplpy.e who.e seniority commenc.s fram a date prior to
January I, 1970 and who ceases to be an employ.e is entitled to
be paid an amount in re.pect of herlhis accumulated attendance
credits for continuous .ervice up to and inclUding
December 31, 1975 in an amount computed by multiplyinl half of
the number ofd.ys of her/his accumulated attendance credits at
the date s/he cease. to be an employee by her/his annual sala~

at the date s/he ceas,s to be an employee and dividinl the
product by 261. lor the period from January I, 1976, the
benefits described under section 43.4 shall apply.

43.2 Hotwithstandinl Section 43.1, an employee whose seniority
commences from a date on or after ·October I, 1965 and before
January I, 1970 who ceases to be an employee because of,

Ca) death;

(b) retirement,
(i) at age sixty-five (65), or
(ii) pursuant to Section 14 or Sections 13, 22, and 23 of

the Public Service Pension Act; or

(c) lay-off under Article 20 (Job Security)

is entitled to receive, for continuous service up to and
including December 31, 1975,



- 37 -

43.2 Cd) severance pay equal to one-half (1/2) week of salary for
each year of continuous service before January I, 1970 and
one (1) week of salary for each year of continuous service
from and including January I, 1970; or

(e) the amount in respect of her/his accumulated attendance
credits computed in accordance with Section 43.1,
whichever i8 tbe greater, but slhe is not entitled to
receive both of these benefits.

Por the period from January I, 1976, the benefits described under
Section 43.4 ahall apply.

43.3 An employee whose seniority commences from a date on or after
January 1, 1970 is entitled to severance pay for each year of
continuous service up to and includins December 31, 1975,

(a) where the employee has completed one (1) year of continuous
service and ceases to be an employee because of,
(i) death,
(ii) retirement,

1. at age of sixty-five (65), or
2. pursuant to Section 14 or Sections 13,

22, and 23 of the Public Service Pension
Plan, or

(iii) lay-off under Article 20 (Job Security)

in an amount equal to one (1) week of salary for each year of
continuous service: or

(b) where the employee has completed five (5) years of continu­
ous service and ceases to be an employee for any reason
other than,
(i) dismissal for cause, or
(ii) abandonment of position under Article 19.1,

in an amount equal to one (1) week of salary for each year of
continuous service.

For the period from January I, 1976, the benefits described under
Section 43.4 shall apply.

43.4 An employee,

(a) who has completed a minimum of one (1) year of continuous
service and who ceases to be an employee because of,
(i) death,
(ii) retirement,

1. at age sixty-five (65), or
2. Section 14 or Sections 13, 22,

and 23 of the Public Service
Pension Plan, or

(iii) lay-off under Article 20 (Job Security): or
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(b) who has completed a minimum of five (5) years of continuous
service and who ceases to be an employee for any reason
other than,
(i) dismissal for cause, or
(ii) abandonment of position under Article 19.1,

is entitled to severance pay for continuous service from and
after January I, 1976 equal to one (1) week of salary for each
year of continuous service from and after January 1. 1976.

43.5 An employee on probationary staff. other than an employee whose
seniority commences from a date prior to January 1, 1970. is not
entitled to severance pay under Sections 43.2. 43.3 or 43.4.

43.6 Notwithstanding any other provision in this Article.

(1) the total of the amount paid to an employee in respect of
accumulated attendance credits. severance pay. or both.
shall not exceed one-half (1/2) of the annual salary of the
employee at the date when s/he ceases to be an employee;

(2) the calculation of severance pay of an employee shall be
based on the regular salary o~ the employee at the date when
s/he ceases to be an employee; and

(3) where a computation for severance pay involves part of a
year. the computation of that part shall be made on a
monthly basis. and,

(a) any part of a month that is less than
fifteen (15) days shall be disregarded; and

(b) any part of a month that is fifteen (15) or
more days shall be deemed to be a month.

43.7 An employee may receive only one (1) termination payment for a
given period of continuous service. .

43.8 Notwithstanding Section 43.7. an employee who has been released
in accordance with Article 20 (Job Security) and who is sub­
sequently reappointed in accordance with Section 21.2 of
Article 21 (Seniority) may, at her/his option. repay any
termination payments received under this Article to the
Employer, and, thereby. restore termination pay entitlements for
the period of continuous service represented by the payment.
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ARTICLE 44 - VACATIONS AND VACATION CUDITS

44.1 Effective January I, 1990, an employee shall earn vacation
credits at the following rates:

(a) One and one-quarter (1-1/4) days per month during
the first eight (8) years of continuous service;

(b) One and two-thirds (1-2/3) days per month after
eight (8) years of continuous service;

(c) Two and one-twelfth (2-1/12) days per month after
sixteen (16) years of continuous service;

(d) Two and one-half (2-1/2) days per month after
twenty-nine (29) years of continuous service.

44.1.2 Bffective January I, 1991, an employee shall earn vacation
credits at the following rates:

(a) One and one-quarter (1-1/4) days per month during the first
six (6) years of continuous service;

(b) One and two-thirds (1-2/3) days per month after six (6)
years of continuous service;

(c) Two and one-twelfth (2-1/12) days per month after sixteen
(16) years of continuous service:

(d) Two and one-half (2-1/2) days per month after twenty-eight
(28) years of continuous service.

44.2 An employee is entitled to vacation credits under Section 44.1 in
respect of a month or part thereof in which s/he is at work or on
leave with pay.

44.3 An employee is not entitled to vacation credits under
Section 44.1 in respect of a whole month in which s/he is absent
from duty for any reason other than vacation leave-of-absence or
leave-of-absence with pay.

44.4 An employee shall be credited with her/his vacation for a
calendar year at the commencement of each calendar year.

44.5 (a) An employee may accumulate vacation to a maximum of twice her/his
annual accrual but shall be required to reduce her/his
accumulation to a maximum of one (1) year's accrual by
December 31 of each year.

(b) Where an employee is unable to reduce earned vacation to one
year's accrual by December 31 due to:

- sickness
- total disability; or
- injury resulting in a weB award,

s/he will receive a pay-out of excess vacation credits at
year-end equal to the number of days forfeited.
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(c) Where due to the employer's unforeseeD operational requirements,
an employee i. unable to reduce earned vacation to one y.ar'.
accrual by the December 31 deadline. s/he shall be pe~itt.d to
carryover into the followinl vacation year only those exce__
vacation day. that could not be scheduled due to said operational
requirements prior to the said December 31 deadline. It is
understood and alreed that any .uch vacation day. carried over
into the followinl vacation year must be taken by June 30 of said
followinl y.ar.

44.6 On cammencinl employment an employ•• ahall be credited with pro
rata vacation for the balance of the calendar year, but ahall not
be pe~itted to take vacation until a/he baa completed aix (6)
montha of continuous service.

44.7 An employee with over six (6) months of continuous .ervice may.
with the approval of ber/hie eupervisor. take vacation to tbe
extent of her/bis vacation entitlement and her/his vacation
credits shall be reduced by any such vacation taken.

44.8 Where an employee baa completed twenty-five (25) years of
continuous aervice, tbere shall be added, on that occasion only,
five (5) days of vacation to her/his acc~lated vacation
entitlement.

44.9 An employee who completes twenty-five (25) years of continuous
service on or before the last day of the montb in which a/he
attains sixty-four (64) years of a.eis entitled to receive five
(5) days of pre-retirement leave with pay in tbe year endinl with
the end of the month in which s/he attains the ale of sixty-five
(65) years.

44.10 Where an employee leaves the Employer prior to the completion of
six (6) months service. slhe is entitled to vacation pay at the
rate of four percent (41) of the salary paid durinl the period of
her/his employment.

44.11 An employee who has completed six (6) or more months of continuous
service shall be paid for any earned and unused vacation standinls
to her/his credit at the date s/he ceases to be an employee or at
the date s/hequalifi•• for paymente under the Lona Tena
Protection plan a. defined under Article 38. and any salary paid
for unearned vacation used up to that time shall be recovered by
the Employer fram any monies owinl to that employee.

44.12 VACATION ADVANCE
An employee who ha. completed her/hie probationary period ahall.
upon living at leaat one (1) month written notice receive, before
cOIllll8Dcinl vacation, an advance. against the pays that fall due
durina the vacation period, based upon the followina conditions:

i) such advance aball be provided only where the employee takes
at least two (2) consecutive weeks' vacation:
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ii) such an advance shall be in an amount equal to the employee'
lowest net relular pay in the one (1) month period
immediately precedina commencement of her/his vacation leave
and rounded to the closest Ten Dollars ($10) below such net
amount;

iii) where more than two (2) pays are due and payable during the
vacation period, in no case viII the advance exceed twice th
amount set out in (ii) above.

Any additional amount due the employee as a result of the
application of (ii) and (iii) above viII be paid to the employee
in the normal manner.

PMT C - COHTRACT IHPLOYBBS

ARTICLB 45 - APPLICATIOM or PDT C

45.1 The only terms of tbis Asreement that apply to employees who are
desianated by the Employer as contract employees are those that are
set out in this Part. No provisions in this Agreement other than
th08e included in thi8 Part shall apply to contract employees.

ARTICLB 46 - OTRIR APPLICABLB ARTICLBS, COHTRACT BHPLOYBBS

46.1 The folloving Articles of thi8 Agreement 8ball a180 apply to
contract employee8:
ARTICLE 1 - Recognition
ARTICLE 4 - Check-off of Union Dues
ARTICLE 10 - Rest Periods
ARTICLE 15 - Hon-Pyramiding of Premium Payments
ARTICLB 16 - Reimbursement Rate for U8e of Automobile
ARTICLE 17 - Time Credits While Travelling
ARTICLE 18 - Keal Allowance
ARTICLE 21 - Seniority
ARTICLE 22 - Grievance Procedure
ARTICLE 25 - Leave-Court Proceedings
ARTICLB 29 - Info~tion to New Employees
ARTICLE 30 - Change of Addres8
ARTICLE 57 - Term of Agreement.

AIlTICLB 47 - TID or IHPLOYHBHT

47.1 A contract employee may be appointed for a period of not more than
one year on tbe first appointment and for not more than one year on
a subsequent appointment.

47.2 A person who is appointed as a contract employee for a specified
period ceases to be an employee at the expiration of that period.
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ARTICLB 48 - WADIS

48.1 The ba.ic hourly rate of the equivalent full-time resular cIa••
shall apply. If there is no equivalent cla.s, the rate sball be
set by tbe Employer provided that the Union shall have the rilht to
nelotiate the rate durin. the next round of negotiations for the
renewal of the Collective Alreement.

48.2 Employees covered by this Article are entitled to the same
provision. relardinl retroactivity of .ala~ revision. as those
agreed upon for the full-t~e regular clas. to which they are
equated.

ARTICLB 49 - OVIITIHB

49.1 "Overtime" means an authorized period of work calculated to the
nearest half-hour and perfor.med in exces. of thirty-six and one
quarter (36-1/4) or forty (40) hours per week as applicable.

49.2 Employ.e. who work authorized overtime ahall be paid at one and
one-half (1-1/2) time. the basic hourly rate.

AlTICLB 50 - HOLIDAY 'AYHBIIT

50.1 Four per cent (41) of Iro.s pay, not includinl vacation pay,
shall be added to the employee's reBular pay to compensate for
the followina holiday.:

Hew Year's Day
Easter Konday
Canada Day
Labour Day
Remembrance Day
Boxina Day

Good Friday
Victoria Day
Civic Holiday
Thanksgiving Day
ChristJDas Day

Any special holiday as proclaimed by the Governor General or
Lieutenant-Governor.

50.2 When the employee i. required to work on any of th.se holidays,
slbe shall be paid two (2) times herIbis basic hourly rate for
all hours worked in addition to the four percent (41) provided in
Section 50.1, except that where the equivalent full-time relular
class is in Schedule C, the employee shall receive her/his
reaular day's pay when required to work on such a holiday in
addition to the four per cent (41).

ARTICLE 51 - VACATIOI .AYHBIIT

51.1 Four per cent (41) of aross pay shall be added to tbe employee's
reBular pay in lieu of vacation leave witb pay.
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AltTICLB S2 - BALTH A1ID SArITY

52.1 The Employer shall continue to make reasonable provisions for the
safety and health of its employees during the hours of their
employment. It is aareed that both the Employer and the Union
ahall co-operate to the fullest extent posaible in the prevention
of accidents and in the reasonable promotion of safety and health
of all employees.

ARTICLI 53 - ATTDDAICI CUDIT8 AID SICK LEAVB

53.1 Employees who work thirty-six and one-quarter (36-1/4) or forty
(40) hours per week shall earn attendance credits of one and
one-quarter (1-114) days for each calendar month of full
attendance. .

53.2 Attendance credita may be used for protection purposes only in
the event that an employee is unable to attend her/his official
duties by reason of illness or injury.

53.3 After five (5) days absence caused by sickness, no leave with pay
shall be allowed unless a certificate of a legally qualified
medical practitioner is forwarded to the Employer certifying that
the employee is unable to attend her/his official duties.
Notwithstanding this provision, the Employer may require an
employee to submit a medical certificate for a period of absence
of less than five (5) days.

53.4 Where, for reasons of health, an employee is frequently absent or
unable to perfo~ her/his duties, s/he may be required to submit
to a medical examination at the expense of the Employer.

AlTICLB S4 - BBUAVIHUT LBAVB

54.1 An employee who is scheduled to work more than twenty-four (24)
hours during a week and who would otherwise have been at work,
shall be allowed leave-of-absence with pay of up to three (3)
days in the event of the death of her/his spouse, mother, father,
mother-in-law, father-in-law, son, daughter, brother, sister,
ward or guardian. In the event of the death of her/his
sister-in-law, brother-in-law, son-in-law, daughter-in-law,
grandparent or arandchild, such employee shall be allowed
leave-of-absence with pay of one (1) day.

ARTICLE 55 - TBRHIHATIOH or BHPLOYHBHT

55.1 Employment may be terminated by the Employer at any time within
the term of employment of a contract employee with one (1) week's
notice, or pay in lieu thereof.
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55.2 Any employee who i. ab.ent from duty without official leave for
period of ten (10) day. may be decl.red in writinl by the
Employer to hav••bandoned her/hie employment, and thereupon the
pereon'. employment i. t.rminat.d and ./h. c••••• to b. an
.mploy•••

ARTICLB 56 - AP'OIH'l'HBIT AS A lULL-TID RBOULAI BHPLOYBB

56.1 Where a contract employ.e i. appointed a. a full-time relular
employee and hal worked more than twenty-four (24) hour. per w••k
on a continuoul bali. immediately prior to her/hi. appointment a.
a full-time relular employee, the time ./he .ctually worked may
be considered to b. p.rt of her/hie prob.tionary period to •
max~ of four (4) months.
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PART D - TID or AGRlBHBHT

AlTICLI 57 - TID or AGUIHBHT

57.1 This Agreement covers the period from January 1. 1990 to December
31, 1991. the !Ireement shall continue automatically thereafter
for annual periods of one (1) year each unless either party
notifies the other in writinl that it wishes to amend this
!lreement. in accordance with Section 22 of the Crown Employees
Collective Barsainin, Act. Revised Statutes of Ontario, 1980,
Chapter 108.

51.2 The effective date of the provisions of this Agreement shall be
the date of signing of the Collective Agreement except where the
effective date is specified in the language of the Article in
question.

Signed at ~? this v.('!'C/ day of ~,~ "
/'

fOR THE ONTARIO PUBLIC
SERVICE EMPLOYEES UNION

fOR THE ONTARIO TEACHERS'
PENSION PLAN BO~

~dv/~~~
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UVISBD COJIPDIATIOH BATIS APPDDIX A

KIN HAl

CLERK 3, HAIL

01-J&n-89 11.84 12.17 12.49 12.81 13.15
01-Jan-90 12.62 12.97 13.31 13.66 14.02
01-Jan-91 13.43 13.80 14.16 14.53 14.92

CLERK 2, rILING

01-J8n-89 10.75 11.00 11.29 11.58 11.87
01-Jan-90 11.46 11.73 12.04 12.34 12.65
01-Jan-91 12.19 12.48 12.81 13.13 13.46

CLERK 3, rILING

01-Jan-89 11.84 12.17 12.49 12.81 13.15
01-Jan-90 12.62 12.97 13.31 13.66 14.02
01-Jan-91 13.43 13.80 14.16 14.53 14.92

CLERK 2, SUPPLY

01-Jan-89 11.78 12.05 12.34
01-Jan-90 12.56 12.85 13.15
01-Jan-91 13.36 13.67 13.99

BUILDING CARETAKER 1

01-Jan-89 11.71 12.02
01-Jan-90 12.48 12.81
01-Jan-91 13.28 13.63

PURCHASING OFFICER 1

01-Jan-89 14.54 14.96 15.44 15.93 16.44
01-Jan-90 15.50 15.95 16.46 16.98 17.53
01-Jan-91 16.49 16.97 17.51 18.07 18.65

CLERK 2, GENERAL

01-J8n-89 10.93 11.22 11.52 11.81 12.12
01-Jan-90 11.65 11.96 12.28 12.59 12.92
01-J8n-91 12.40 12.73 13.07 13.40 13.75
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UVI81D copg8ATIOll IAIIS APPDDIX A

HII
WCLERK 3. GBNERAL

01-Jan-89 12.20 12.52 12.84 13.20 13.55
01-Jan-90 13.01 13.35 13.69 14.07 14.44
01-Jan-91 13.84 14.20 14.57 14.97 15.36

CLERK 4. GEHERAL

01-Jan-89 13.15 13.51 13.90 14.28 14.71
01-Jan-90 14.02 14.40 14.82 15.22 15.68
01:..Jan-91 14.92 15.32 15.77 16.19 16.68

CLERK 5. GENERAL

01-Jan-89 14.75 15.18 15.66 16.14 16.64
01-Jan-90 15.72 16.18 16.69 17.20 17.74
01-Jan-91 16.73 17.22 17.76 18.30 18.88

SENIOR BENEFITS PROCBSSOR (ATYPICAL)

01-Jan-89 15.51 16.00 16.53 17.08 17.64
01-Jan-90 16.53 17.06 17.62 18.21 18.80
01-Jan-91 17.59 18.15 18.75 19.38 20.00

CLERK 6. GENERAL

01-J8n-89 16.26 16.81 17.40 18.01 18.63
01-Jan-90 17.33 17.92 18.55 19.20 19.86
01-Jan-91 18.44 19.07 19.74 20.43 21.13

TYPIST 3 WORD PROCESSING

01-Jan-89 11.80 12.08 12.39 12.72 13.02
01-Jan-90 12.58 12.88 13.21 13.56 13.88
01-Jan-91 13.39 13.70 14.06 14.43 14.77

SECRETARY 4

01-Jan-89 12.84 13.17 13.51 13.89 14.27
01-Jan-90 13.69 14.04 14.40 14.81 15.21
01-Jan-91 14.57 14.94 15.32 15.76 16.18

TRANSLATOR 2

01-J8n-89 20.74 21.65 22.56 23.54 24.5401-Jan-90 22.11 23.08 24.05 25.09 26.1601-Jan-91 23.53 24.56 25.59 26.70 27.83
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UYISBD COPUlATION IATlS APPBHDIX A

m
MAX

DATA TECHNICIAN 2

01-Jan-89 12.26 12.58 12.90 13.24 13.63
01-Jan-90 13.07 13.41 13.75 14.11 14.53
01-Jan-91 13.91 14.27 14.63 15.01 15.46

DATA TECHNICIAN 3

01-Jan-89 13.07 13.44 13.81 14.19 14.60
01-Jan-90 13.93 14.33 14.72 15.13 15.56
01-Jan-91 14.82 15.25 15.66 16.10 16.56

DATA TECHNICIAN 4

01-Jan-89 14.04 14.45 14.87 15.32 15.79
01-Jan-90 14.97 15.40 15.85 16.33 16.83
01-Jan-91 15.93 16.39 16.86 17.38 17.91

DATA TECHNICIAN 5

01-Jan-89 15.25 15.71 16.18 16.68 17.21
01-Jan-90 16.26 16.75 17.25 17.78 18.35
01-Jan-91 17.30 17.82 18.35 18.92 19.52

JUNIOR SYSTEKS OFFICBR

01-Jan-89 13.45 13.82 14.23 14.65 15.11
15.57 16.08 16.59 17.10

01-Jan-90 14.34 14.73 15.17 15.62 16.11
16.60 17.14 17.68 18.23

01-Jul-90 14.53 15.39 16.35 17.40 18.23

01-Jan-91 15.46 16.37 17.40 18.51 19.40

SYSTEMS OFFICER 1

01.a.Jan-89 17.10 17.63 18.22 18.79 19.41
01-Jan-90 18.23 18.79 19.42 20.03 20.69
01-Jan-91 19.40 19.99 20.66 21.31 22.01

« SYSTEMS OFFICER 2

01-Jan-89 19.11 19.77 20.42 21.28 22.19
01-Jan-90 20.37 21.07 21.77 22.68 23.65
01-Jan-91 21.67 22.42 23.16 24.13 25.16

j SYSTEMS OFFICER 3

01-Jan-89 21.41 22.20 23.28 24.35 25.53
OI-Jan-90 22.82 23.67 24.82 25.96 27.21
01-Jan-91 24.28 25.18 26.41 27.62 28.95
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UVI81P COVP8ATIOI lADS

INFORMATION OPFICER 2

APPDDIX A

01-Jan-89
01-Jan-90
01-Jan-91

18.15
19.35
20.59

18.72
19.96
21.24

19.33
20.61
21.93

19.98
21.30
22.66

20.66
22.02
23.43

An euployee who occupies a Desilnated Position, as determined by the
Board, which require. the u.e of a .econd lanSUAse shall be paid a .econd
language premium of four percent (41) of salary effective 1 January 1989.
Such premium to be applied to .alary rates a••hown, effective 01-Jan-89
for such De.isnated Positions.
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APPENDIX B

DHOIWfDUH or AGIIBHBHT

Between: The Ontario Teachers l Pension Plan Board
(Hereinafter referred to as the "Employer")

And: The Ontario Public Service Employees Union, Local 598
(Hereinafter referred to as the "Union")

This compressed work week alr.amant is made in accordance with Article 9.5
(Hours of Work) of the Collective Agreement between the Employer and the
Union.

EXcept as modified by this compressed work week agreement all articles of
the Collective Asreament apply to employees covered hereunder:

ARTICLB 1 - BHPLOYBBS COVIUD

1.1. This asreament shall apply to all full-time regular employees of
the Employer in the barsaining unit represented by the Union
except the incumbent. of the followinl positions: '

- Second Shift Leader, Computer Operations
- Computer Operator, Second shift.

1.2 Notwithstanding Article 1.1. where the Employer intends to
exclude other employees from this compressed work week agreement,
the Employer will discuss the matter with the Union prior to
effecting such exclusion.

ARTICLB 2 - HOURS or WORK

2.1 The regular hours of work for employees covered by this Agreement
shall be as follows:

Schedule A

Employees in positions in classes allocated to Schedule A shall
work:

- eight (8) hours per day on Hondays,
Tuesdays, Wednesdays and Thursdays:

- four and one-quarter (4-1/4) hours per
day, ending by 12:15 p.m. on Friday.; and

- notwithstanding the above, employees who
are required to attend a workshop and/or
a presentation on a Friday afternoon are
not required to complete their four and
one-quarter (4 1/4) hours by 12:15 p.m.
on such Priday in order to allow for
flexibility in travelling to such
workshop and/or presentation.
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2.1 Schedule B

Employee. in p08ition. in cIa•••••lloc.ted to Schedule B shall
work:

- eilht and three quarter (8-3/4) hours per
day on Honday., Tuesdays, Wednesday., and
Thur8d.y.; and,

- five (5) hours per d.y, .nding by 12:30
p.m. on friday••

Schedule C

Employee. in positions in cl..... .lloc.ted to Schedule C .hall
work a min~ of thirty-six and one-quart.r (36 -1/4) hours per
week, Hond.y throulh Frid.y, with regular working period endinl
by 12:15 p.m. on Prid.y. .

~.2. Hotvith.tandinl Article 10 (Rest Periods) of the Collective
Agreement, • single rest period of fifteen (15) Ddnutes will be
ob.erved during relular hours of work on Priday morninls.

ARTICLE 3 - OVIRTIHB

3.1 Authorized periods of work performed by employees in positions in
classes included in Schedules A and B in excess of the relul.r
vorking period. specified in Article 2.1 or on .cheduled day. off
viII be compensated for in accordance with Article 11 (OVertime)
of the Collective Aareement.

3.2 Employees who .re in positions in classes ••signed to Schedule C
and who are required to work on a scheduled day off, sh.ll
receive equivalent time off.

ARTICLB 4 - SHORT TID SICICHBSS PLAN

4.1 Employees shall be entitled to full pay for the first 43-1/2 or
48 hour., as applicable, of absence due to sickness or injury and
seventy-five percent (751) for the next 899 or 992 hours, as
applicable, of .bsence due to sickness or injury.

4.2 Employees may exercise their option under Section 37.6 of
Article 37 (STD) of the Collective Alreement by deducting 251 of
the hours of .bsence under this section from accumulated vac.tion
or attendance credits, rounded to the nearest quarter hour.

lor Bpp!ple:
Por an employee in Schedule A, off on an eight hour day, deduct
251 of 8 hours • 2 hours. If off on a 4-1/4 hour day, deduct 251
of 4-1/4 hours • 1 hour.

Por an employee in Schedule B, off on an eight and three-quarter
day. deduct 251 of 8-3/4 • 2-1/4 hra. If off on a 5 hour day,
deduct 251 of 5 • 1-1/4 hra.
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ARTICLE 5 - VACATIOH CRBDITS

5.1 Vacation credits and deductions therefrom will be calculated on
an hourly baais.

AlTICLE 6 - WOUlD t COUBlfSATIOI

6.1 lor the purpoae. of Section 39.2 of Article 39 (Workers'
Compenaation) of the Collective Alr.ament, "sixty-five (65)
workina days" Ihallbe d_...4 to be 471-1/4 or 520 houra aa
applicable.

AlTICLI 7 - TBIH

7.1 This qre..nt will be effective from the date of ita signing to
the 31st of December, 1991.

7.2 Hotwithltandina Article 7.1, either party may, on written notice
of sixty (60) day. to the other party. t.~n.te this Agreement.

FOR THE ONTARIO PUBLIC
SERVICE BHPLOYEES UNION

FOR THE ONTARIO TEACHERS'
PENSION PLAN BO~A '/,

sJ81u.d < ~)d 0<1.<1: l~~L-)

~~~
e.dz~V .
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APPBHDIX C

MTICLI 32•• - IIISUUD IBHB'ITS PLAHS/GIHBRAL

gLIAl' or IUOgATIOI - I.SUIID IBHBIITS

TO. ~~-~~---~__"'!'-~~-~-~~~-----
(lame of Inaurance Carrier for benefit clatm.d)

THIS SHALL II YOUR AUTHORITY to deliver immediately to the Ontario
T.acher.' 'en.ion Plan Bolrd, in care of the lIana.er, Ruman ".ource., a
copy of each and Ivery .dicil report prepared by or under the authority of
a _dieal practitionlr, and a copy of each and Ivery document or other
p.per prepar.d by any plr.on, in your po•••••ion in connection with lIlY
claim dat.d for
_-~_-~~!l"""-'!'-~---durin. my aplo7JDIDt with the Ontario
Cap_cify blnefit cl.imed)
T.acher.' '.n.ion 'lan Board.

DATI OPLOYlB SIGHATURI


