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40.3.2 (b) for up to a maximum of fifteen (15) additional
weeks, payments equivalent to the difference
between the sum of the weekly U.I. benefits the
employee is eligible to receive and any other
earnings received by the employee, and ninety-three
(93%) of the actual weekly rate of pay for her
class which she was receiving on the last day
worked prior to the commencement of the maternity
leave,

40.3.3 Notwithstanding Section 40.3.2(a) and (b), where an employee

assigned to a vacancy in accordance with Article 13.3.2 (Video
Display Terminals) is eligible to receive an allowance under this
Article, and the salary rate she was receiving on the last day
vorked prior to the maternity leave is less than the salary rate
she was receiving on the last day worked prior to the assignment,
the allowance shall be based on the actual weekly rate of pay for
her class vhich she was receiving on the last day worked prior to
the assignment.

40.4 Notwithstanding Article 32.2 (Insured Benefits Plans/General), an
employee receiving the maternity leave allowance under the
Supplementary Unemployment Benefit Plan shall have her benefits
coverage continued during the period she receives the maternity
leave allowance.

40.5 If requested, in writing, at least four (4) weeks prior to the
date of expiry of her maternity leave, an employee shall be
entitled to a leave-of-absence without pay of up to six (6)
months.

40.6.1 A female employee returning from a leave-of-absence under
Section 40.1 or 40,5 shall be assigned to her former class and be
paid at the rate in the salary range that she had attained when
the leave-of-absence was granted.

40.6.2 Notwithstanding Section 40.6.1, an employee who has been assigned
in accordance with Article 13.3.2 and who returns from a
leave-of-absence under this Article, shall be assigned to a
position in the same class as the position she occupied
immediately prior to the assignment under Article 13.3.2 and paid
at the rate in the salary range that she had attained immediately
prior to the assignment under Article 13.3.2,

40.7 Notwithstanding Sections 40.3.2(a) and (b), and 40.3.3, the
Supplemental Unemployment Benefit shall be based on the salary
the employee was receiving on the last day worked prior to the
commencement of the maternity leave, including any retroactive
salary adjustment to which she may become entitled.
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ARTICLE 41 - ADOPTION LEAVE

41,1 An employee who has served more than one (1) year with the
Employer, shall upon application, be granted a leave-of-absence
without pay and without accumulation of credits of up to
seventeen (17) weeks for the adoption of a child.

ARTICLE 42 - BEREBAVBMENT LEAVE

42.1.1 An employee who would otherwise have been at work shall be
allowed up to three (3) days leave-of-absence with pay in the
event of the death of her/his spouse, mother, father,
mother-in-law, father-in-law, son, daughter, brother, sister,
son-in-law, daughter-in-law, sister-in-law, brother-in-law,
grandparent, grandchild, step-child, ward or guardian.

42,1.2 In addition to the foregoing time off, a further period of two
(2) days leave-of-absence with pay shall be granted to an
employee whose bereavement leave requires travel of eight hundred
kilometers (800 km) or greater.

42.2 An employee who would otherwise have been at work shall be
allowed one (1) day leave of absence with pay to attend the
funeral of her/his aunt, uncle, niece or nephew.

ARTICLE 43 - TERMINATION PAYMENTS

43.1 An employee whose seniority commences from a date prior to
January 1, 1970 and who ceases to be an employee is entitled to
be paid an amount in respect of her/his accumulated attendance
credits for continuous service up to and including
December 31, 1975 in an amount computed by multiplying half of
the number of days of her/his accumulated attendance credits at
the date s/he ceases to be an employee by her/his annual salary
at the date s/he ceases to be an employee and dividing the
product by 261. For the period from January 1, 1976, the
benefits described under section 43.4 shall apply.

43,2 Notwithstanding Section 43.1, an employee whose seniority
commences from a date on or after October 1, 1965 and before
January 1, 1970 who ceases to be an employee because of,

(a) death;

| (b) retirement,
‘ (i) at age sixty-five (65), or
(ii) pursuant to Section 14 or Sections 13, 22, and 23 of
the Public Service Pension Act; or

(c) lay-off under Article 20 (Job Security)

is entitled to receive, for continuous service up to and
including December 31, 1975,




43.2

43.3

43.4
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(d) severance pay equal to one-half (1/2) week of salary for
each year of continuous service before January 1, 1970 and
one (1) week of salary for each year of continuous service
from and including January 1, 1970; or

(e) the amount in respect of her/his accumulated attendance
credits computed in accordance with Section 43.1,
vhichever is the greater, but s/he is not entitled to
receive both of these benefits.

For the period from January 1, 1976, the benefits described under
Section 43.4 shall apply.

An employee whose seniority commences from a date on or after
January 1, 1970 is entitled to severance pay for each year of
continuous service up to and including December 31, 1975,

(a) vwhere the employee has completed one (1) year of continuous
service and ceases to be an employee because of,
(i) death,
(ii) retirement,
1. at age of sixty-five (65), or
2. pursuant to Section 14 or Sections 13,
22, and 23 of the Public Service Pension

Plan, or

(iii) lay-off under Article 20 (Job Security)

in an amount equal to one (1) week of salary for each year of
continuous service; or

(b) where the employee has completed five (5) years of continu-
ous service and ceases to be an employee for any reason
other than,

(i) dismissal for cause, or
(ii) abandonment of position under Article 19.1,

in an amount equal to one (1) week of salary for each year of
continuous service.

For the period from January 1, 1976, the benefits described under
Section 43.4 shall apply.

An employee,

(a) who has completed & minimum of one (1) year of continuous
service and who ceases to be an employee because of,
(i)  death,
(ii) retirement,
1. at age sixty-five (65), or
2. Section 14 or Sections 13, 22,
and 23 of the Public Service
Pension Plan, or
(iii) lay-off under Article 20 (Job Security); or




43,7
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(b) who has completed a minimum of five (5) years of continuous
service and who ceases to be an employee for any reason
other than,

(i) dismissal for cause, or
(ii) abandonment of position under Article 19.1,

is entitled to severance pay for continuous service from and
after January 1, 1976 equal to one (1) week of salary for each
year of continuous service from and after January 1, 1976.

An employee on probationary staff, other than an employee whose
seniority commences from a date prior to January 1, 1970, is not
entitled to severance pay under Sections 43.2, 43.3 or 43.4.

Notwithstanding any other provision in this Article,

(1) the total of the amount paid to an employee in respect of
accumulated attendance credits, severance pay, or both,
shall not exceed one-half (1/2) of the annual salary of the
employee at the date when s/he ceases to be an employee;

(2) the calculation of severance pay of an employee shall be
based on the regular salary of the employee at the date when
s/he ceases to be an employee; and

(3) wvhere a computation for severance pay involves part of a
year, the computation of that part shall be made on a
monthly basis, and,

(a) any part of a month that is less than
fifteen (15) days shall be disregarded; and

{b)  any part of a month that is fifteen (15) or
more days shall be deemed to be a month.

An employee may receive only one (1) termination payment for a
given period of continuous service.

Notwithstanding Section 43.7, an employee who has been released
in accordance with Article 20 (Job Security) and who is sub-
sequently reappointed in accordance with Section 21.2 of

Article 21 (Seniority) may, at her/his option, repay any
termination payments received under this Article to the
Employer, and, thereby, restore termination pay entitlements for
the period of continuous service represented by the payment.
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ARTICLE 44 - VACATIONS AND VACATION CREDITS

44,1

44.1.2

44,2

44.3

44.4

44.5

(a)

(b)

Effective January 1, 1990, an employee shall earn vacation
credits at the following rates:

(a) One and one-quarter (1-1/4) days per month during
the first eight (8) years of continuous service;

(b) One and two-thirds (1-2/3) days per month after
eight (8) years of continuous service;

(c¢) Two and one-twelfth (2-1/12) days per month after
sixteen (16) years of continuous service;

(d) Two and one-half (2-1/2) days per month after
twenty-nine (29) years of continuous service.

Effective January 1, 1991, an employee shall earn vacation
credits at the following rates:

(a) One and one-quarter (1-1/4) days per month during the first
six (6) years of continuous service;

(b) One and two-thirds (1-2/3) days per month after six (6)
years of continuous service;

(c) Two and one-twelfth (2-1/12) days per month after sixteen
(16) years of continuous service;

(d) Two and one-half (2-1/2) days per month after twenty-eight
(28) years of continuous service.

An employee is entitled to vacation credits under Section 44.1 in
respect of a month or part thereof in which s/he is at work or on
leave with pay.

An employee is not entitled to vacation credits under

Section 44.1 in respect of a whole month in which s/he is absent
from duty for any reason other than vacation leave-of-absence or
leave-of-absence with pay.

An employee shall be credited with her/his vacation for a
calendar year at the commencement of each calendar year.

An employee may accumulate vacation to a maximum of twice her/his
annual accrual but shall be required to reduce her/his
accumulation to a maximum of one (1) year's accrual by

December 31 of each year.

Where an employee is unable to reduce earned vacation to one
year's accrual by December 31 due to:

- sickness
- total disability; or
- injury resulting in a WCB award,

s/he will receive a pay-out of excess vacation credits at
year-end equal to the number of days forfeited.
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(c)
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Where due to the employer's unforeseen operational requirements,
an employee is unable to reduce earned vacation to one year's
accrual by the December 31 deadline, s/he shall be permitted to
carry over into the following vacation year only those excess
vacation days that could not be scheduled due to said operational
requirements prior to the said December 31 deadline. It is
understood and agreed that any such vacation days carried over
into the following vacation year must be taken by June 30 of said
following year.

On commencing employment an employee shall be credited with pro
rata vacation for the balance of the calendar year, but shall not
be permitted to take vacation until s/he has completed six (6)
months of continuous service.

An employee with over six (6) months of continuous service may,
with the approval of her/his supervisor, take vacation to the
extent of her/his vacation entitlement and her/his vacation
credits shall be reduced by any such vacation taken.

Where an employee has completed twenty-five (25) years of
continuous service, there shall be added, on that occasion only,
five (5) days of vacation to her/his accumulated vacation
entitlement.

An employee who completes twenty-five (25) years of continuous
service on or before the last day of the month in which s/he
attains sixty-four (64) years of age is entitled to receive five
(5) days of pre-retirement leave with pay in the year ending with
the end of the month in which s/he attains the age of sixty-five
(65) years.

Where an employee leaves the Employer prior to the completion of
six (6) months service, s/he is entitled to vacation pay at the
rate of four percent (4%) of the salary paid during the period of
her/his employment.

An employee who has completed six (6) or more months of continuous
service shall be paid for any earned and unused vacation standings
to her/his credit at the date s/he ceases to be an employee or at
the date s/he qualifies for payments under the Long Term
Protection plan as defined under Article 38, and any salary paid
for unearned vacation used up to that time shall be recovered by
the Employer from any monies owing to that employee.

VACATION ADVANCE

An employee who has completed her/his probationary period shall,
upon giving at least one (1) month written notice receive, before
commencing vacation, an advance against the pays that fall due
during the vacation period, based upon the following conditions:

i)  such advance shall be provided only where the employee takes
at least two (2) consecutive weeks' vacation;
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ii) such an advance shall be in an amount equal to the employee'
lowest net regular pay in the one (1) month period
immediately preceding commencement of her/his vacation leave
and rounded to the closest Ten Dollars ($10) below such net
amount ;

iii) where more than two (2) pays are due and payable during the
vacation period, in no case will the edvance exceed twice th
amount set out in (ii) above.

Any additional amount due the employee as a result of the

application of (ii) and (iii) above will be paid to the employee
in the normal manner.

B C - col CT EMPLOYEES
ARTICLE 45 - APPLICATION OF PART C
45.1 The only terms of this Agreement that apply to employees who are
designated by the Employer as contract employees are those that are

set out in this Part. No provisions in this Agreement other than
those included in this Part shall apply to contract employees.

ARTICLE 46 - OTHER APPLICABLE ARTICLES, CONTRACT EMPLOYEES

46,1 The following Articles of this Agreement shall also apply to
contract employees:

ARTICLE 1 ~ Recognition

ARTICLE 4 -~ Check-off of Union Dues

ARTICLE 10 -~ Rest Periods

ARTICLE 15 - Non-Pyramiding of Premium Payments
ARTICLE 16 - Reimbursement Rate for Use of Automobile
ARTICLE 17 - Time Credits While Travelling
ARTICLE 18 - Meal Allowance

ARTICLE 21 - Seniority

ARTICLE 22 - Grievance Procedure

ARTICLE 25 - Leave-Court Proceedings

ARTICLE 29 - Information to New Employees
ARTICLE 30 - Change of Address

ARTICLE 57 - Term of Agreement.

ARTICLE 47 - TERM OF BMPLOYMENT

A contract employee may be appointed for a period of not more than
one year on the first appointment and for not more than one year on
a subsequent appointment.

A person who is appointed as a contract employee for a specified
period ceases to be an employee at the expiration of that period.
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ARTICLE 48 - WAGES

48.1

48.2

The basic hourly rate of the equivalent full-time regular class
shall apply. If there is no equivalent class, the rate shall be
set by the Employer provided that the Union shall have the right to
negotiate the rate during the next round of negotiations for the
renewal of the Collective Agreement.

Employees covered by this Article are entitled to the same
provisions regarding retroactivity of salary revisions as those
agreed upon for the full-time regular class to which they are
equated.

ARTICLE 49 - OVERTIME

49.1

49.2

“"Overtime" means an authorized period of work calculated to the
nearest half-hour and performed in excess of thirty-six and one
quarter (36-1/4) or forty (40) hours per week as applicable.

Employees who work authorized overtime shall be paid at one and
one-half (1-1/2) times the basic hourly rate.

ARTICLE 50 - HOLIDAY PAYMENT

50.1

50.2

Four per cent (4%) of gross pay, not including vacation pay,
shall be added to the employee's regular pay to compensate for
the following holidays:

New Year's Day Good Friday
Easter Monday Victoria Day
Canada Day Civic Holiday
Labour Day Thanksgiving Day
Remembrance Day Christmas Day
Boxing Day

Any special holiday as proclaimed by the Governor General or
Lieutenant-Governor,

When the employee is required to work on any of these holidays,
s/he shall be paid two (2) times her/his basic hourly rate for
all hours worked in addition to the four percent (4%) provided in
Section 50.1, except that where the equivalent full-time regular
clags is in Schedule C, the employee shall receive her/his
regular day's pay when required to work on such a holiday in
addition to the four per cent (4%).

ARTICLE 51 ~ VACATION PAYMENT

51.1

Four per cent (4%) of gross pay shall be added to the employee's
regular pay in lieu of vacation leave with pay.
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ARTICLE 52 - HEALTH AND SAFETY

52.1

The Employer shall continue to make reasonable provisions for the
safety and health of its employees during the hours of their
employment. It is agreed that both the Employer and the Union
shall co-operate to the fullest extent possible in the prevention
of accidents and in the reasonable promotion of safety and health
of all employees.

ARTICLE 53 - ATTENDANCE CREDITS AND 8ICK LEAVE

53.1

53.2

53.4

Employees who work thirty-six and one-quarter (36-1/4) or forty
(40) hours per week shall earn attendance credits of one and
one-quarter (1-1/4) days for each calendar month of full
attendance.

Attendance credits may be used for protection purposes only in
the event that an employee is unable to attend her/his official
duties by reason of illness or injury.

After five (5) days absence caused by sickness, no leave with pay
shall be allowed unless a certificate of a legally qualified
medical practitioner is forwarded to the Employer certifying that
the employee is unable to attend her/his official duties.
Notwithstanding this provision, the Employer may require an
employee to submit a medical certificate for a period of absence
of less than five (5) days.

Where, for reasons of health, an employee is frequently absent or
unable to perform her/his duties, s/he may be required to submit
to a medical examination at the expense of the Employer.

ARTICLE 54 - BERBAVEMENT LEAVE

54.1

An employee who is scheduled to work more than twenty-four (24)
hours during a week and who would otherwise have been at work,
shall be allowed leave-of-absence with pay of up to three (3)
days in the event of the death of her/his spouse, mother, father,
mother-in-law, father-in-law, son, daughter, brother, sister,
ward or guardian. In the event of the death of her/his
sister-in-law, brother-in-law, son-in-law, daughter-in-law,
grandparent or grandchild, such employee shall be allowed
leave-of-absence with pay of one (1) day.

ARTICLE 55 - TERMINATION OF EMPLOYMENT

55.1

Employment may be terminated by the Employer at any time within
the term of employment of a contract employee with one (1) week's
notice, or pay in lieu thereof.
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Any employee who is absent from duty without official leave for
period of ten (10) days may be declared in writing by the
Employer to have abandoned her/his employment, and thereupon the
person's employment is terminated and s/he ceases to be an
employee.

ARTICLE 56 - APPOINTMENT AS A FULL-TIME REGULAR EMPLOYEE

56.1

Where a contract employee is appointed as a full-time regular
employee and has worked more than twenty-four (24) hours per week
on & continuous basis immediately prior to her/his appointment as
a full-time regular employee, the time s/he actually worked may
be considered to be part of her/his probationary period to a
maximum of four (4) months.
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PART D - TERM OF AGREEMENT

ARTICLE 57 - TERM OF AGREEMENT

57.1

57.2

This Agreement covers the period from January 1, 1990 to December
31, 1991. The Agreement shall continue automatically thereafter
for annual periods of one (1) year each unleas either party
notifies the other in writing that it wishes to amend this
Agresment, in accordance with Section 22 of the Crown Employees

Collective Bargeining Act, Revigsed Statutes of Ontario, 1980,
Chapter 108.

The effective date of the provisions of this Agreement shall be
the date of signing of the Collective Agreement except where the
effective date is specified in the language of the Article in
question.

Signed at %ﬁ,#‘ this__ P2 day o£/7 gt - 199/@;

FOR THE ONTARIO PUBLIC FOR THE ONTARIO TEACHERS'
SERVICE EMPLOYEES UNION PENSION PLAN BOARD,
’ A .

\_%\\MA.A} %\/ﬂ»—ﬁ-—
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VISED COMPEMSATI 8 PENDIX A
/ HIN HAX
{ RECEPTIONIST
01-Jan-89 9.77 9.98 10.22 10.48 10.75
_ 01-Jan-90 10.41 10.64 10.89 11.17 11.46
01-Jan-91 11.08 11,32  11.59 11.88 12.19
OPERATOR 1, TELEPHONE SWITCHBOARD
01-Jan-89 10.39  10.64 10.88 11,17 11.47
. 01-Jan-90 11.08 11.34 11.60 11.91 12.23
- 01-Jan-91 11,79 12,07 12.34 12.67 13.01
" OPERATOR, COPY MACHINE
01-Jan-89 10.55 10.80 11.06 11.34 11.63
01-Jah-90 11.25  11.51 11.79 12.09 12.40
01-Jan-91 11.97  12.25 12.54 12.86 13.19
" MICROFILM OPERATOR 2
01-Jan-89 10.55 10.79 11.06 11.34 11.63
01-Jan-90 11.25 11.50 11.79 12.09 12.40
01-Jan-91 11,97 12,24 12.54 12.86 13.19
DATA ENTRY OPERATOR 2
01-Jan-89 11,13 11.40 11.69 12.01 12.31 12.63
01-Jan-90 11.86 12.15 12.46 12,80 13.12 13.46
01-Jan-91 12.62 12,93 13.26 13.62 13.96 14.32
v HELPER FOOD SERVICE
01-Jan-89 11.20  11.40
01-Jan~-90 11,94 12.15
_01-Jan-91 12.70  12.93
Y CLERK 2, MAIL
| 01-Jan-89 10,70 10.97 11.27 11.55 11.84
01-Jan-90 11.41 11.69 12,01 12.31 12.62

01-Jan-91 12.14 12,44 12,78 13,10 13,43
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VISED T1 8 APPENDIX A
MIN
CLERK 3, MAIL
01-Jan-89 11,84 12.17 12.49 12.81
01-Jan-90 12,62 12.97 13.31 13,66
01-Jan-91 13.43 13,80 14.16 14.53

CLERK 2, FILING

01-Jan-89
01-Jan-90
01-Jan-91

CLERK 3, FILING
01-Jan-89

01-Jan-90

01-Jan-91

CLERK 2, SUPPLY
01-Jan-89

01-Jan-90

01-Jan-91

BUILDING CARETAKER 1
01-Jan-89

01-Jan-90

01-Jan-91
PURCHASING OFFICER 1
01-Jan-89

01-Jan-90

01-Jan-91

CLERK 2, GENERAL
01-Jan-89

01-Jan-90
01-Jan-91

10.75
11.46
12.19

11.84
12.62
13.43

11.78
12.56
13.36

11.71
12.48
13.28

14,54
15.50
16.49

10.93
11.65
12,40

11.00
11.73
12.48

12.17
12,97
13.80

12.05
12.85
13.67

12,02
12.81
13.63

14,96
15.95
16.97

11.22
11.96
12.73

11.29
12.04
12.81

12.49
13.31
14,16

12.34
13.15
13.99

15.44
16.46
17.51

11.52
12.28
13.07

11.58
12.34
13.13

12.81
13.66
14,53

15.93
16.98
18.07

11.81
12.59
13.40

13.15
14.02
14.92

11.87
12.65
13.46

13.15
14.02
14.92

16.44
17.53
18.65

12.12
12.92
13.75
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V. BATION RATES
MIN
CLERK 3, GENERAL

01-Jan-89 12,20 12.52
01-Jan-90 13.01 13.35
01-Jan-91 13.84 14,20

CLERK 4, GENERAL

01-Jan-89 13.15 13.51
01-Jan-90 14.02 14,40
01-Jan-91 14,92 15.32

CLERK 5, GENERAL

01-Jan-89 14,75 15.18
01-Jan-90 15.72 16.18
01-Jan-91 16.73 17.22

SENIOR BENEFITS PROCESSOR (ATYPICAL)

01-Jan-89 15.51 16.00
01-Jan-90 16.53 17.06
01-Jan-91 17.59 18.15

CLERK 6, GENERAL

0l-Jan-89 16.26 16.81
01-Jan-90 17.33  17.92
01-Jan-91 18.44 19.07

TYPIST 3 WORD PROCESSING

01-Jan-89 11.80 12.08
01-Jan-90 12.58  12.88
01-Jan-91 13.39 13,70
SECRETARY 4
01-Jan-89 12.84 13,17
01-Jan-90 13.69  14.04
01-Jan-91 14,57 14,94
TRANSLATOR 2

" 01-Jan-89 20,74  21.65
01-Jan-90 22,11 23,08
01-Jan-91 23,53 24.56

APPENDIX A
12.84 13.20
13.69 14,07
14,57 14,97
13.90 14.28
14,82 15.22
15.77 16.19
15.66 16.14
16.69 17.20
17.76 18.30
16.53 17.08
17.62 18.21
18.75 19.38
17.40 18.01
18.55 19.20
19.74  20.43
12.39 12.72
13,21 13.56
14.06 14,43
13.51 13.89
14.40 14,81
15.32 15.76
22,56 23.54
24,05 25.09
25.59 26.70

13.55
14,44
15.36

14,71
15.68
16.68

16.64
17.74
18.88

17.64
18.80
20.00

18.63
19.86
21.13

13.02
13.88
14.77

14,27
15.21
16.18

24.54
26.16
27.83
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REVISED COMPENSATION RATES APPENDIX A
MIN
MAX
v DATA TECHNICIAN 2

01-Jan-89 12.26 12,58 12.90 13.24 13.63
01-Jan-90 13,07 13.41 13.75 14,11 14.53
01-Jan-91 13.91 14,27 14.63 15.01 15.46
DATA TECHNICIAN 3
01-Jan-89 13.07 13.44 13.81 14.19 14.60
01-Jan-90 13.93 14,33 14.72 15.13 15,56
01-Jan-91 14.82 15.25 15.66 16.10 16.56
DATA TECHNICIAN &
01-Jan-89 14.04 14,45 14.87 15.32 15.79
01-Jan-90 14,97 15.40 15.85 16.33 16.83
01-Jan-91 15.93 16.39 16.86 17.38 17.91
DATA TECHNICIAN 5
01-Jan-89 15.25 15.71 16.18 16.68 17.21
01-Jan-90 16.26 16.75 17.25 17.78 18.35
01-Jan-91 17.30 17.82 18.35 18.92 19,52
JUNIOR SYSTEMS OFFICER
01-Jan-89 13.45 13.82 14.23 14.65 15.11

veu.. 15.57 16,08 16.59 17.10
01-Jan-90 14,34 14,73 15.17 15.62 16.11

vev.. 16,60 17.14 17.68 18.23
01-Jul-90 14.53  15.39 16.35 17.40 18.23
01-Jan-91 15.46 16.37 17.40 18.51 19.40

SYSTEMS OFFICER 1

01+-Jan-89 17.10 17.63 18.22 18.79 19.41
01-Jan-90 18.23 18,79 19.42 20.03  20.69
01-Jan-91 19,40 19.99 20.66 21.31 22.01

“ SYSTEMS OFFICER 2

01-Jan-89 19.11 19.77 20.42 21.28 22.19
01-Jan-90 20.37 21.07 21.77 22.68 23.65
01-Jan-91 21.67 22.42 23.16 24,13 25.16

7/ SYSTEMS OFFICER 3

01-Jan-89 21.41 22,20 23.28 24.35 25.53
01-Jan-90 22.82 23.67 24.82 25.96 27.21
01-Jan-91 24,28 25.18 26.41 27.62 28.95




18 SATT

3
(=]
=

INFORMATION OFFICER 2

01-Jan-89 18.15
01-Jan-90 19.35
01-Jan-91 20.59
SALARY NOTE
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TES

18,72
19.96
21.24

APPENDIX A

19.33
20.61
21.93

19.98
21.30
22.66

20.66
22.02
23.43

An enployee who occupies & Designated Position, as determined by the
Board, which requires the use of a second language shall be paid a second
language premium of four percent (4%) of salary effective 1 January 1989.
Such premium to be applied to salary rates as shown, effective 01-Jan-89

for such Designated Positions.
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APPENDIX B
MEMORANDUM OF AGREEMENT

Between: The Ontario Teachers' Pension Plan Board
(Hereinafter referred to as the "Employer")

And: The Ontario Public Service Employees Union, Local 598
(Hereinafter referred to as the "Union")

This compressed work week agreement is made in accordance with Article 9.5
(Hours of Work) of the Collective Agtamnt between the Employer and the
Union.

Except as modified by this compressed work week agreement all articles of
the Collective Agreement apply to employees covered hereunder:

ARTICLE 1 - EMPLOYEES COVERED

1.1. This agreement shall apply to all full-time regular employees of
the Employer in the bargaining unit represented by the Union
except the incumbents of the following positions:

- Second Shift Leader, Computer Operations
- Computer Operator, Second shift.

1.2 Notwithstanding Article 1.1, where the Employer intends to
exclude other employees from this compressed work week agreement,
the Employer will discuss the matter with the Union prior to
effecting such exclusion.

ARTICLE 2 - HOURS OF WORK

2.1 The regular hours of work for employees covered by this Agreement
shall be as follows:

Schedule A

Employees in positions in classes allocated to Schedule A shall
work:
- eight (8) hours per day on Mondays,
Tuesdays, Wednesdays and Thursdays;

- four and one-quarter (4-1/4) hours per
day, ending by 12:15 p.m. on Fridays; and

- notwithstanding the above, employees who
are required to attend a workshop and/or
a presentation on a Friday afternoon are
not required to complete their four and
one-quarter (4 1/4) hours by 12:15 p.m.
on such Friday in order to allow for
flexibility in travelling to such
workshop and/or presentation.




2.1

2.2

ARTICLE 3

3.1

3.2

ARTICLE &

4.1

4.2
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Schedule B

Employees in positions in classes allocated to Schedule B shall
work:
- eight and three quarter (8-3/4) hours per
day on Mondays, Tuesdays, Wednesdays, and
Thursdays; and,

- five (5) hours per day, ending by 12:30
p.m. on Fridays.

Schedule C

Employees in positions in classes allocated to Schedule C shall
work a minimum of thirty-six and one-quarter (36 -1/4) hours per
week, Monday through Friday, with regular working period ending
by 12:15 p.m. on Friday. '

Notwithstanding Article 10 (Rest Periods) of the Collective
Agreement, a single rest period of fifteen (15) minutes will be
observed during regular hours of work on Friday mornings.

~ OVERTIME

Authorized periods of work performed by employees in positions in
classes included in Schedules A and B in excess of the regular
working periods specified in Article 2.1 or on scheduled days off
will be compensated for in accordance with Article 11 (Overtime)
of the Collective Agreement.

Employees who are in positions in classes assigned to Schedule C
and vho are required to work on a scheduled day off, shall
receive equivalent time off.

- SHORT TERM SICKNESS PLAN

Employees shall be entitled to full pay for the first 43-1/2 or
48 hours, as applicable, of absence due to sickness or injury and
seventy-five percent (75%) for the next 899 or 992 hours, as
applicable, of absence due to sickness or injury.

Employees may exercise their option under Section 37.6 of

Article 37 (STD) of the Collective Agreement by deducting 25% of
the hours of absence under this section from accumulated vacation
or attendance credits, rounded to the nearest quarter hour.

For Example:

For an employee in Schedule A, off on an eight hour day, deduct
25% of 8 hours = 2 hours. If off on a 4-1/4 hour day, deduct 25%
of 4-1/4 hours = 1 hour,

For an employee in Schedule B, off on an eight and three-quarter
day, deduct 25% of 8-3/4 = 2-1/4 hrs. If off on a 5 hour day,
deduct 25% of 5 = 1-1/4 hrs.
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ARTICLE 5 - VACATION CREDITS

5.1 Vacation credits and deductions therefrom will be calculated on
an hourly basis.

ARTICLE 6 - WORKERS' COMPENSATION
6.1 For the purposes of Section 39.2 of Article 39 (Workers'
Compensation) of the Collective Agreement, "sixty-five (65)

working days" shall be deemed to be 471-1/4 or 520 hours as
applicable.

ARTICLE 7 - TEBRM

7.1 This Agreement will be effective from the date of its signing to
the 31st of December, 1991.

7.2 Notwithstanding Article 7.1, either party may, on written notice
of sixty (60) days to the other party, terminate this Agreement.

DATED AT %//% ’ s HZ wvon ., mﬁ/’é{/

FOR THE ONTARIO PUBLIC FOR THE ONTARIO TEACHERS'
SERVICE EMPLOYEES UNION PENSION PLAN BOARP

W‘_MAL7
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APPENDIX C

TICLE 32,4 - D BENEFITS PLANS/GENERAL

RELBASE OF INFORMATION - INSURED BENEFITS

(Name of Insurance Carrier for benefit claimed)

THIS SHALL BE YOUR AUTHORITY to deliver immediately to the Ontario
Teachers' Pension Plan Board, in care of the Manager, Human Resources, a
copy of each and every medical report prepared by or under the authority of
s medical practitioner, and a copy of each and every document or other
paper prepared by any person, in yout possession in connection with my
claim dated for

during my employment with the Ontario

(gpscify benefit claimed)
Teachers' Pension Plan Board.

DATE EMPLOYRE SIGNATURE




